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Dear Friends of UMN,

The year 2004/2005 has been a
significant milestone in UMN'’s
transition process. It was the
second year of the Five Year
Strategic Plan and marked not
just the mid position of the
transition, but the end of the year
in which the great majority of
UMN's Projects, Programmes,
Institutions and Partners became
independent Nepali organisations
or completed their objectives.
Understandably, this process has
not been trouble or pain free, nor
entirely according to our plans.
But, with the exception of Tansen
and Okhaldhunga Hospitals and
the Kathmandu International
Study Centre (KISC), which are
set to transition by the end of
2005 calendar year, all other
plans were accomplished
successfully and on time.

UMN'’s theme for the year was
"Carry each other’s burdens".
There has been a real need for us
to live this out; supporting staff,
both Nepali and expatriate
volunteers, partners and projects
not just through the change but
to continue in a very difficult and
unstable political and security
environment. The uncertainty
caused by the need for the signing
of a new 5 year Agreement with
a new (for UMN) section of His
Majesty's Government of Nepal
(HMG/N) by November 2005 has
added to anxiety and workload.
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From the Executive Director
DORIGR] folGrdd! daldadic

The end of the year saw the
implementing of major down-
sizing of the Headquarters
functions with many staff either
not having their contracts renewed
or needing to take on new roles.

The political and security
situation along with the visa
uncertainty has meant there
were very few new expatriate
volunteers recruited during the
year - but we look forward to this
changing in the future.

Despite this situation, it is a great
credit to all staff that so much
has been achieved, not just in the
transition but in the new work.
Two more clusters have been set
up in Dhading and Rupandehi
Districts to complement the work
in Sunsari and Mugu. The staff
continue to develop partnerships
with a variety of different types
of organisation involved in UMN's
chosen Areas of Work focusing
on facilitating hope and change
for the many people and
communities who are poor and
marginalized. Many new staff
have been recruited, particularly
Technical Advisers and Officers.

A new flexible People Manage-
ment Framework has been
instituted, which incorporates
new recruitment, selection, and
employment policies with a
particular emphasis on human
resource development.

Many Member Bodies, donors and
individuals continue to give
generously to UMN and many
many more people pray regularly

for Nepal, her people and UMN.
For this we are extremely
grateful, as without it we could
not continue.

Yes, there has been much change,
there have been many challenges,
much has been achieved and
many individuals, families and
communities have been uplifted,
encouraged and now have
renewed hope. For all this, we
are grateful to HMG/N for
opportunity to serve here, and
supremely to God - who is the
same yesterday, today and
forever — to Him be the Glory.

Celbenr:

Jennie Collins
Executive Director
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What we do

Iintroduction

For over 51 years, United Mission to
Nepal has been serving the people of
Nepal. UMN has just completed the
second year of a Strategic Plan
through which has brought
substantial transformation at all
levels, including governance,
structure, culture, strategies, areas of
work and geographical locations. In
its new work, UMN is working
through partnering with Nepali
organisations, and capacity building
them in needed organisational and
technical skills. The seven Areas of
Work that UMN is involved in are
Education, HIV/AIDS, Women and
Children, Enterprise Development,
Peace and Conflict Transformation,
Relief and Disaster Management, and
Food Security. These areas of work
were selected to assist UMN in
focusing its work and are areas that
will help to achieve our Strategic

o

Rupandehi Tucaal
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Directions. Early in the strategic
planning process, the five geographi-
cal ‘clusters’ were selected, in an
intentional process of decentralisation
and committing efforts and resources
outside Kathmandu. The clusters are,
from the East to the West: Sunsari,
Dhading, Rupandehi, Rukum and Mugu.

The first two clusters of Mugu and
Sunsari identified and selected partners,
worked with partners in doing a
participatory organisational assessment
of their organisation, as well as a
core situation assessment of the
partner’s target group, and developed
action plans for the activities of
mutual interest related to capacity
building the partner. The second two
clusters Dhading and Rupandehi have
completed the initiation/orientation
phase; staff have established the cluster
office and begun to develop relationships
with local organisations and individ-
uals. The Rukum Cluster will hope-
fully be set up by February 2006.

NEPAL

TIBET/CHINA,

Sunsari oA [
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Disability, no disadvantage

STUTF, ST BIFT

Tripta Thapa is a teacher by profession and
the president of UMN partner Nepal Chelibeti
Apanga Sewa Samaj, an NGO looking after | [#
physically challenged women in Sunsari. '

Although seriously disabled, she has

continuously served her community. She has fought
discrimination against women with disability. She has contributed
to the empowerment of local women through establishing a
micro-credit and saving programme for disabled and non-disabled
and she has offered the ground floor of her house as a classroom
for Non Formal Education and skill development classes.
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Working in the Clusters

FACSCHAT BIH T

Sunsari Cluster Technical staff have been added to the core team and the
Sunsari, located on the south-east has many areas of first Cluster-based Technical Adviser was appointed in
need and several opportunities for UMN’s new Areas of Enterprise Development.

Work. This has been a year of growth and development

in Sunsari where many of the new guidelines have been Dhading Cluster

field tested, gaining the Cluster the name of ‘pilot’. Dhading, situated west of Kathmandu is close to the

capital in kilometres but large parts of the district,
especially in the north, are very remote due to the
lack of roads. This has been a year of initiation for
Dhading with appointment of core staff, a lengthy
period of orientation and then moving to the Cluster
to identify to begin relationship building with local
government and other Nepali organisations.

The exploration team in 2004 identified Food
Security, Education, Women & Children and HIV/AIDS
as possible Areas of Work. Technical Advisers have
visited and supported the core cluster staff in their

; - relationship building and a Food Security Adviser is a

| T » member of the cluster team.

Woman shopkeeper in Dhading



Village women sharing their experiences

Rupandehi Cluster

UMN has had many decades of involvement in
Rupandehi District and there are a wide range of
opportunities for new initiatives. The first multi district
cluster, it incorporates Kapilvastu and Nawalparasi
Districts to address to the needs of the adjoining areas.

This has been a year of initiation for Rupandehi with
appointment of core staff, a lengthy period of orientation
in Kathmandu and then moving to the Cluster to begin
relationship building with local government and other
Nepali organisations. The exploration team in 2004
identified Enterprise Development, Education, Women &
Children and HIV/AIDS as possible Areas of Work.
Technical Advisers in some of these areas have visited
and supported the core staff in their relationship building.
Through the Women and Children Technical Team,
Rupandehi has been identified as a national Safe
Motherhood District.

Rukum Cluster

Rukum, a remote district in the mid western region, is
part of the Maoist heartland and communication with the
outside world is a challenge. No INGOs are currently
working long term in the area and there is potential for
initiatives related to most UMN areas of work.

This has been a year of exploration for Rukum with the
appointment of only one of the core staff team. After
orientation, the staff member moved to Sunsari cluster for
practical experience.

Mugu Cluster

Mugu, in north-west Nepal, borders Tibet and is one of
Nepal’s most remote and the least developed district.
Literacy rates are among the lowest in the country,
particularly among women. However, UMN’s work in the
district’s education and community development activities
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since 1999 has transformed lives and
given villagers an opportunity to improve
living conditions.

The Mugu Cluster continues to make the
transition from being the place where the
Mugu Education Project (MEP) was
implemented to where all work is now
done through partners.

The team has had many unique
opportunities to complement the MEP
success and to demonstrate new ways of
working.

A village in the district was selected for
development as the Nepal ‘Model Village’
under the Regional Inter Agency Partnership (RIAP).

Through the efforts of the Women and Children Technical
Team members, Mugu has been identified as a national
Safe Motherhood district and a ‘Community Based —
Integrated Management of Childhood Illnesses’ district.
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Safe Motherhood policy
el A s

Nepal, as many other countries, is committed to respond to the call of
Millennium Development Goals. Reduction of maternal and child mortality
by two thirds from the level of 1990 are two of the eight goals of the
MDG. In response to this, the Nepal government recently introduced
"Delivery Incentive Policy" as one of the safe motherhood policies since
July 2005. Under this programme, women who deliver their baby at a
government health institution will receive Rs. 1500 (US$21) in mountain
districts, Rs. 1000 (US$14) in hilly districts and Rs. 500 (US$7) in Terai
districts. Moreover, women from the least 25 developed districts will
also receive free care during delivery.
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A doctor visits her newly born patient
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The Strategic Direction;'iead UNMN
to accomplish its mission and
vision. The first four Strategic
Directions describe what UNIN does
through its partners; the second
four Strategic Directions describe
how UNMN works with its partners.
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EGETE TR o1 @10 Tevement, respect and recognition
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N UCIETCRV IR LoV Te Lo Mol i - T L EIR LM ave been heard,” said R.B Rahut during the closing
ceremony of the UMN Mugu Cluster coordingule]aNal=l=idlale R

R. B Rahut, a junior technigian, is PR Sident of Mugu. He has been working in the Mugu
District Veterinary Hoé;i_i'fgir'for EREVWAVCEIEEB espite his commitment to his work, he feels isolated
and limited in termsFof reachi'ng Elale Moo iding services to the needy people. For him, the
[ooYol e [lat-1ule alaal s iilaTe Bl RE R nele e laiBwas a good forum to interact with farmers, planners
ETale KCT-TaVi(ol= R oitelVile Sles i Balt  Was his first-time experience of being invited to a
meeting - wetllled for coordinated efforts to fight against poverty
oIVAa3Te ¢ ving the food security situation. The coordination
meeting was organised by Mugu cluster in
consultation with the Food Security Advisor from
the Technical Advisory Team in January 2005.
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“To do justice” /

Address Root Causes of Poverty so that the basic needs
of the poor are effectively met.
IRIdI® dc1 PRUBHAIS AddlElel ol dIdI IRIE®T IR
MMARIBABE UHADRT dARBIGRT GRT dlol AfbAR |
¢ In Mugu and Sunsari, possible partners, including NGOs, & One partner used the material index to identify which
of their 25 Saving Group Centres should be included
in the Enterprise Development Pilot Project — the

groups which had the lowest material index. This has
been well received by all members who understood
why specific groups were selected.

government line agencies, co-operatives, were orientated
on how the Areas of Work address root causes of poverty.

# Strategic Plans and/or working documents were developed
for Food Security, Enterprise Development and Education.

Working Groups of interested professionals continued
to meet, learn new innovative practices in the areas
of Education, Women & Children and Food Security
which were shared with the cluster teams.

The Core Situation Assessment (CSA) Tool, a socio-
economic assessment tool we have developed, is
being utilised well. All new UMN Partners are trained

Groups with low material index had high social capital index.
In one district, a partner used a district health camp to
ask every attendee to complete a form and so gained
an overall impression of the situation within the district.
On-Going Support activities focused on the poor and
marginalised have been in the areas of health,
rehabilitation and education.

in its use and assess their target group. The
assessment measures a social and material index.

Health

In Mugu, UMN provided financial support and a staff nurse
to the District Health Office for a seven days medical
camp which was attended by around 8000 people. People
who had been unable to visit the district headquarters for
three years due to restrictions caused by political issues

Using the Core Situation Assessment in practice

¢ One partner added extra questions so as to understand
the saving pattern of their members and as a result
have been able to identify ways to expand membership.



Scholarship students

came to the camp and were treated. This was a good
networking activity which helped staff to build relationships.

Rehabilitation

Many old patients and children gathered together for case
finding and follow-up meetings in Mugu when the Rehabi-
litation Officer visited. Issues of health care and schooling
were raised as few disabled children attend school. The
possibility of forming a support group was discussed. The
opportunity for these children to have rehabilitation is
recognised and respected. It has provided an opportunity
for advocacy in the whole district as it is seen as a child
rights and justice issue. Previous patients had stories of
new life and hope received. An additional ten cases were
selected for treatment.

Education

Scholarships are continuing for students in Mugu, with
two students now into higher secondary education. Many
scholarship holders are lower caste students in the area.
A survey shows that few Dalit girls continue schooling
after year 3 so a local partner organisation is taking
responsibility to identify fifty Dalit girls for support. This
is an advocacy and rights issue - Dalit girls are the focus
group as there is a high drop out rate and they are the
poorest of the poor in the working area.
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The Technical Advisers in advocacy work closely with
the advisers in other Areas of Work to encourage
advocacy components in all plans with partners.

In Mugu, the Adviser held an introductory workshop in
advocacy for cluster team staff and possible local partners.
The Adviser also supported the local Women'’s
Development Office during a training programme.

The Advisers are also gathering materials for a UMN
advocacy resource centre.

Initial preparation for development of the advocacy
strategic plan, including an environmental scan was
completed.

The Adviser facilitated a workshop with a local
organisation, CARnet, on Children At Risk advocacy
issues.

Two Technical Advisory Team staff worked with local
organisations on the development of the first draft of
a generic organisational Child Protection Policy. This
policy will be particularly useful for orphanages,
student hostels, etc., and is particularly timely now in
the current situation of internal strife.

A new life for Deep Bahadur Bohora
JIEEIZE SNSITTHL ST AT

Deep Bahadur Bohora is a 16 year old school boy from
Ruga VDC, Mugu. The only son in his family, he was
born with a cleft lip and palate. As a child he had
problems feeding himself and others made fun of him.

*

*

Despite this, he went to school up to class seven. UMN

Mugu Cluster saw his plight and selected him for treatment. He underwent
corrective surgery in Sushma Koirala Memorial Hospital Sankhu, Kathmandu in
March 2005. He returned to Mugu with his father, happy and relieved. Treatment
was covered by the UMN Rehabilitation Fund.
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Address injustice to promote justice and equality in
Nepali society on behalf of the poor marginalised.
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To love compassion” /
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A database of organisations working on peace issues
has been prepared and updated. This included
information on Human Rights organisations.

The majority of Programme Team staff have been
orientated and trained on Local Capacities for Peace -
Do No Harm approach.

In Mugu, eleven possible and existing partners have
received Local Capacities for Peace orientation and
made a commitment to include training on the Do No
Harm approach in their next year’s plans.

In Mugu, twelve organisations participated in a conflict
assessment workshop and together prepared a conflict
map and a conflict tree which helped them understand
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Peace and Conflict Transformation
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the depth of the conflict in their area.

¢ Networking has continued at national and

international level by the Adviser. She participated in
the Peace Initiatives in South Asia (PISA) network
conference in Bangkok. UMN is a member of this

network.
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Traditional Birth Attendants in Mugu successfully advocate for change

No longer must women deliver in cow sheds. Through the work of the Traditional Birth Attendants people are
changing traditional practices, and last year of 507 safe deliveries only 2 were in cow sheds compared with

100% five years ago. Seeing the good work the Traditional
Birth Attendants have done, motivated 40 year old Mrs. Kali
Kami to seek the training. This mother of six lost four of her
children within their first year of life. The local authorities
supported her interest and despite a long and difficult journey
she successfully and proudly completed her first training.
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Relief and Disaster Management
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¢ In Mugu and Sunsari, there has been relationship
building with the local disaster networks (networks are
facilitated by the local Nepal Red Cross Society
(NRCS) District Chapter).

¢ In Muguy, there was participation in a rally and quiz
competition for students on earthquake preparedness.

¢ Following a Maoist attack in Mugu on November 1
last year, UMN supplied food, clothing and household
supplies to five families for two weeks as part of a
combined response for families in need.

¢ UMN also supplied books and stationary to sixty
children from families of Internally Displaced Persons
and helped them re-settle into school. Other
organisations contributed teachers’ salaries and tuition
fees.
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Children at Risk advocacy an increasing need

RRFHAT SIFH AT foifoet At TGl =

More and more Nepali children are becoming at risk due to
the deteriorating political condition and broken homes.
Currently, 41% " of Nepal’s population are under 16 years of
age with 8,000 displaced by the armed conflict. UMN is
working together with one of its partners Children At Risk
Network Nepal (CARNet-N), for drafting a child protection
policy at the national level. UMN is also advocating Children
as zones of peace.
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* According to local NGO Child Workers in Nepal (CWIN).

“To walk humbly” /
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Partnering with Nepali organisations

Following intensive relationship building, visits, orientation
and interactive meetings, nine partners in Mugu and seven
partners in Sunsari signed agreements with the Cluster.

Orientation workshops specifically for potential
education partners were held in Sunsari and Mugu.

Participatory Organisational Assessments of seven
partners in Mugu and five partners in Sunsari were
followed by action planning supported by Technical
Advisers. Each organisation then conducted situational
assessment of their identified target group/beneficiaries.

In Sunsari, two partners are actively involved as the
pilot project for UMN’s Enterprise Development strategy.

After a meeting with the External Development
Partners of the Sunsari District Health Office, there
was a District Action Planning workshop which
resulted in three services being identified for
improvement. Civil society participants worked on the
demand aspects of improving quality of care.

Initial action planning with the District Health Office
in Mugu led to a commitment to focus on maternal
and neonatal health and mental health.

In Dhading and Rupandehi clusters, initial relationship
building with local government, civil society and local
NGOs was very encouraging.
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¢ In Mugu and Sunsari, there has been exploration of
opportunities for working with the Christian
community in formal and informal ways. This has built
trust and mutually beneficial relationships.

¢ In Muguy, the Christian community have been included
in various workshops and skill building activities
including advocacy, peace and conflict transformation.

¢ In Sunsari, one partner is from the Christian community
and other Christian organisations are beginning to express
interest.

¢ Local members of the Christian community in cluster
areas had the opportunity of attending the
international Regional Inter Agency Partnership (RIAP)
and Micah workshops/seminars.

4 UMN has been instrumental in the setting up of Micah
Network-Nepal, which is committed to integral mission
as well as advocating for the Millennium Development
Goals (MDG) at congregational, Christian organisation-
al and community level throughout the country.

4 UMN hosted a Micah Regional Consultation on HIV/AIDS
which was attended by representatives from all clusters.

Changes in one congregation

Earlier the Christian community was interested only in
spiritual work but after sharing in cluster workshops they
formally expressed interest in working in rehabilitation
and mental health. They decided to form a women'’s group,
and realised their need for listening skills in home visits.
Slowly, the Christian community is attending the orientation
workshops with other partners, feeling confident and
open for networking. Basic changes in planning, committee
formation and small changes in account keeping are huge
improvements in this informal partnership.

And in a group of congregations

It was a brave step that led the seven congregations, from
different Christian traditions, to decide to form an NGO,
register and express interest in becoming a partner of UMN.
Representatives of their young people have become peer
educators who are reaching out to their friends at school,
college and in the youth group, and sharing about unsafe
behaviours. As one pastor commented, “This could have a
dramatic effect on our church youth outreach.”

Capacity building in Integral Mission
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SD Capacity building of Nepalis and Nepali organisations

¢ Organisational capacity of partners has been built
through Participatory Organisational Assessment,
action planning and specific training to develop
organisational skills, for example in co-operative
concept, accounting and planning.

¢ Using the Situational Assessment Tool has developed
listening, recording and reporting skills in members of
partners.

¢ The Organisational Capacity Building Team has spent
the year developing materials for use with partners to
address organisation skill deficit. Orientation on the
material has been given to all cluster based
Organisational Development Officers.

¢ A Tearfund publication in its Pillars series on the
subject of Food Security has been translated, field
tested and published.

Specific capacity building in the areas of Education,
Food Security, Health and Women & Children took

place in Mugu as follows:-

¢ Education: Action planning led to a one week

training for librarians and practical setting up of a
library in the Mahakhali Higher Secondary School.

& Food Security: Under the RIAP Model, village
programme training on Nursery, Kitchen Garden basic
and Trainer of Trainers was given.

& Health: Seven day Mental Health Training, 2 x 3 day
De-Briefing Training.
¢ Women and Children: Basic and Follow-up

Traditional Birth Attendant Training and planning
with the District Health Office.

¢ Two three day De-briefing trainings were conducted.
One was for possible partner representatives and the
other for local health staff. Cluster staff also participated.
The trainings were facilitated by Centre for Mental
Health and Counselling-Nepal (CMC-N) consultants.
The trainings met a felt need expressed by local
people since recent political problems and the attack
on the district headquarters. They gave the opportunity
for real healing to begin for many. The local NRCS
District Chapter expressed interest in having a
Training of Trainers course in the future. The area of
counselling is important in working and there is a
need to build the skills of partners.
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An Emerging Mallika Community Development Centre

Howresl AR [T Poet Argsita

Established just two years ago, NGO Mallika Community Development Centre’s
vision, mission, goals and objectives support involvement in the area of food
security. Their past achievements include the introduction of Lagerson Energy
donated solar lights in Mugu, the installation of which was done on a voluntary
basis, 3 day NTFP Non-Timber Forest Product training on the sponsorship of
District Forestry Office, and involvement in small relief activities.

Although they seem to be involved in community services, they had no formal
record keeping system or transparency in action. For example, they did not even
know who had donated the solar lights and at what cost. They had no idea as to
who contributed what amount of voluntary services in implementing activities
and there was lack of understanding among the members.

Now MCDC is one of the emerging partners of UMN. With UMN’s facilitation,
they have developed two food security projects; one is linked to relief and conflict
management and the other to eco-tourism. The former is already funded and is
in operation. The latter has also attracted the attention of Tourism Development
Board, Poverty Alleviation Fund and some donor organisations.
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Some Technical Advisers have been contributing at
the national level in their specific Area of Work.
These are some examples.

Solar panel providing
electricity to Mugu.

Contribution at the National Level
I AXaTT AlAGTor

HIV/AIDS:

The Adviser worked with the government on Global
Funding and the National Operational Plan, as well as
being a consultant on national planning for working with
Faith Based Organisations. Supported various Training of
Trainers, attended SAARC regional and national planning
conferences on TB/HIV/AIDS and participated in
discussions on finalisation of a draft on human rights
issues of HIV/AIDS victims in Nepal. The adviser

Education:

There has been sharing of UMN’s higher secondary
schools’ experiences with the Ministry of Education and
participation in meetings, workshops and reviews of the
government Higher Secondary Education Board.

Food Security:

Participated in and contributed to national coordination
workshops and forum on Food Security, a seed seminar,
agro-forestry and biodiversity workshops.

facilitated the signing of an agreement with the National
Public Health Laboratory for the quality control aspect of
the Mugu HIV study.



Women and Children:

UMN has continued as a member of national Safe
Motherhood Sub-Committee under the Department of
Health Services (DoHS), Ministry of Health and
Population (MOHP). This is the national decision making
body relating to safe motherhood issues. This has enabled
UMN to advocate for, and secure an agreement with the
Family Health Division (FHD) to approve Rupandehi and
Mugu as Safe Motherhood districts.

The Adviser advocated at the Child Health Division for
Mugu to be a ‘Community Based - Integrated
Management of Childhood Illnesses’ district. The
Technical Adviser has been a member of the following
working groups:- 'National Delivery Incentives Policy',
'National Skilled Birth Attendant Policy', 'Development of
Needs Assessment Tools for Maternal and Neonatal
Health Care to be used by FHD', 'National Minimum
Package of Maternal and Neonatal Health'.

The Adviser also facilitated a consultancy for World Bank
on 'District Planning Workshop' design and piloting. This
may now be used in all fully devolved districts. The
Adviser developed a TOR for the ‘Technical Management
Agency’ for the MOHP to support the implementation of
the Nepal Health Sector Programme - Implementation
Plan 2004-09 and was co-author of a Human Resource
Development Policy Paper.

The Adviser is the Nepal representative for a faith based
organisation - ACCESS - a multi-agency consortium
committed to improve maternal and neonatal health
around the world (funded by USAID).

Rehabilitation:

The newly revised and re-printed Non-Formal Education
(NFE) book includes six disability related topics.
Orientation sessions have been run for NFE facilitators.
UMN continues to be represented on national
physiotherapy and Community Based Rehabilitation and
Disability networks/forums, contributing to national and
regional seminars.
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Areas of work P

Most activities in the Areas of Work are reported in previous sections - 2. Working in
the Clusters, or 3. Strategic Directions (1-8). The remaining activities are reported

below.

BRI RIR® IR KA aifdfdfiiz oS! AHPIEFAT 3001d AR TDI &ol | FRAABDDI BRIGE doT
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Advocacy:

Some initial work has been done in preparation for
developing the Strategic Plan including an environmental
scan. Resources are being collected and a data base of
organisations compiled. There has been one visit of a
consultant to work on Children at Risk issues. The
Adviser has made visits to the clusters and supported
partner selection.

Education:

The education working group has continued to meet;
there has been some preparation of the strategic plan and
support of activities in Mugu and Sunsari.

Enterprise Development:

Following the appointment of an Adviser, work began on
a strategic plan and development of a pilot project in
Sunsari with two partners. This process has been guided
by an external consultant and small working group. The
need for increased income was easily identified; the root
causes of the problem have been teased out through
participatory discussion and debate. Initial action plans
are beginning to be implemented.

Food Security:

The main focus has been on Strategic Plan development,
completed during the year with two consultant visits and
a small local working group. The larger UMN Food
Security working group has continued to meet regularly.

HIV/AIDS:

The Adviser supported the clusters in partner
identification and action planning.

Peace and Conflict Transformation:

The UMN Peace Working Group begun in 2003 has
continued to meet. A database of organisations

working on peace issues has been prepared and updated.
This included information on Human Rights
organisations.

The majority of the Programme Team staff have been
orientated and trained on Local Capacities for Peace — Do
No Harm approach.

Relief and Disaster Management:
There is currently no Adviser in post but some activities
at cluster level have taken place.

Women and Children:
The Adviser has supported the selection of potential
partners and shared in action planning.

After a meeting with the External Development Partners
of the Sunsari District Health Office there was a District
Action Planning workshop which resulted in three
services being identified for improvement. Civil society
participants worked on the demand aspects of improving
quality of care.

Rehabilitation: (included under Women and Children

Area of Work)

UMN continues to be represented on national
physiotherapy and Community Based Rehabilitation and
Disability networks/forums, contributing to national and
regional seminars.
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A. Current UMN implemented Programmes,
Projects and Institutions

4 QA.CA.® TARFAT FHETFAGT RFT FRAFA,

T T TS
Jhimruk Industrial Development Centre, Pvt. Ltd., Pyuthan
frres dafe frem 3= Teie fafe, wem (4)
United Mission Hospital, Tansen Tﬂ'ﬁ@' e sreaaTe, A (7)
Oral Health Programme, Kathmandu %@ @@ r=H, #@arer (13)
Yala Urban Health Programme, Lalitpur
I e WA FRHA, AaR (14)
Okhaldhunga Community Hospital, Okhaldhunga

GG AR Jeqar, sraerg (18)

B. Current UMN Partners (in Transition)

I H.GA.FT IAA qIACRE® (FHAHED)
Gandaki Higher Secondary Boarding School, Kaski*
TIEH I HEAWS JEaEE e, s (5)
Gandaki College of Engineering and Science, Kaski*
TUEH FAT AR IMANG TS A2, FEl (5)
Tansen Nursing School, Palpa* @&« Afée &&=, 91T (7)
Butwal Technical Institute, Rupandehi*
Fea Ao gfre=ge, TI=e! (9)
Amp Pipal Hospital, Gorkha sitadiaer sreqarer, i@t (10)
Himal Hydro and General Construction, Ltd., Kathmandu
fermer eESr W AR FeHeH fafwds, FEATer (13)
Hydro Consult Put. Ltd., Kathmandu*
TSN Free YreNe fafwes, #eArer (13)
People, Energy and Environment Development Association, Kathmandu*
A, IS AT AELT (e qataTEs, #eArst (13)
Human Development and Community Services, Kathmandu
qHE e qor quEgEiae da, Fearer (13)
Patan Hospital, Lalitpur® 9Tes s&qame, Afqaq® (14)
Dhulikhel Medical Institute, Kavre*®
gferewr Afswar sfvee=qe, v (15)
Kathmandu University, Kavre* #@#atst faeafaamea, & (15)
Kathmandu University Medical School, Kavre*
FIEATET I Afgswer @, d (15)
B.P. Koirala Institute of Health Sciences, Dharan, Sunsari*

A, FEwAr @ faTE qiaeH, o1E, gEEd (19)

C.UMN Cluster Partners

. QH.CF. WeRq g ATheet
Mugu (Potential Partners): ¥ (@ arwaree) (1)
Chhaya Chetra Community Development Centre
T 87 TEE fTF™ Fw
District Hospital feaT sterame
Gramin Samudayik Sanstha W AHEHRE G
Mallika Community Development Centre Hifeeterl STgTe faam =
Nepal National Dalit Development Forum
AU Aite afea faem o
Rinimoksha Samaj Sudhar Kendra HviH&1 a6 qaR &=
Rural Community Development Centre JTHiuT STHaTRIeh faermr @=

Shree Mahakali Higher Secondary School
#f HETHA ITH HEATHS faaerd
Sunsari: &Y (19)

Nepal Chelibeti Apanga Mahila Samaj
AT At uTy Afeem qHS

Naba Jiwan Samaj Sewa Tasita® AN qaT
Ramgunj Yuba Club THIS F&T Fa

Sewa Saving Credit & Cooperative Ltd.
a1 F=q AT WO gerQ ffwee

D.UMN Projects, completed in 2004 - 05
T R00Y¥-OUAT FHIIT WTH J,TH.TH.FT TS

School Partnership Programme, Syangja

foamera anhard afeisT, =TS (6)

Advisory Group on Nepali Women, Kathmandu
UTelt AT TeTESR TR, FSATST (13)
Disaster Preparedness Programme, Kathmandu
IR AT FEHA, FEATET (13)

Non-Formal Education Support Office, Kathmandu
sTaTe faren wedw FwEie, FeATer (13)
Partnership Programme, Kathmandu

qnbeTd FRHH, FEATET (13)

Scholarship Programme, Kathmandu

graata wrHw, HeATer (13)

E. UMN Partners (formerly UMN projects)
that transitioned in 2004-05
| 00¥-0% FN HAMHT FHAT ACH I, TH.TH. T
qriveee ([F TiEemTeR)

Nucleus for Empowerment through Skill Transfer (formerly
Rural Development Centre), Kaski

AT FRTFACEI RS ([F Ty frepra dv), FIEh (5)
Centre for Community Development Nepal (formerly part of
CDHP Lalitpur), Makawanpur
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China (Tibet) T

qrETIe [ & I (T e fae qar @ aiEisT,
AT T A1), Aha™ (12)

Centre for Mental Health and Counselling - Nepal (formerly
Mental Health Programme), Kathmandu #Amfa® @ qor
T BrE-AU, ([F AfS @ ), SuTer (13)

Oral Health Care, Nepal (formerly part of Oral Health
Programme), Kathmandu H@ @& &1, 9@ (4 9@ @
FEFAST T& W), FSATST (13)

Nutrition Promotion and Consultancy Services (formerly
Nutrition Programme), Kathmandu

T GG qAT qXrwel JaT (g qrr wrbw), FSATET (13)
Sakriya Sewa Samaj (formerly Sakriya Unit), Kathmandu
afwar Far wa (g afRa afte), FEATET (13)

Medical Services Management Trust-Nepal (former MSD)
AT Afgde iR FRWATE ) - AT, FeaTer (13)
Nepal Hydro & Electric Pvt. Ltd., Kathmandu

U RS WS RS Ewe fatwes, FeAEt (13)
Lalitpur Nursing Campus, Lalitpur

Aty Afde v, AR (14)

Shanti Nepal, Lalitpur i ¥, @fqaqx (14)

F. UMN partner organisations that transition-
ed from UMN partnership during 2004-05

¥ R00¥-OYH IJEAMT I TH.GT.H JATaTe
YHAT HT 4 CH. (.91 qRSR TEEE

Youths in Empowerment Sector - Nepal, Achham

FUTHHWS! FFAT JARE-AI, JTFH (2)

Interdependent Society for Surkhet, Surkhet

FRACTR TH qEa, qEa (3)

Sahakarmi Samaj, Surkhet TgeHt TN, & (3)

Animal Health Training and Consultancy Services, Kaski
T @ s qoT qOAet F41, Fe (5)

Bangur Palan Krishak Co-operative Ltd., Syangja

IFR T 9% Gedr qer fafwes, @es (6)

Women Craft Association, Palpa ®fgaT &aT ST, 91T (7)
Bartandi Community Forestry Users' Group, Nawalparasi
FATS! AHETIF a9 ITHIHT GHE, TaAICE! (8)

Chandra Jyoti Integrated Rural Development Society,
Dhading == a0 Tdtaq Imr fyae qwmw, e (11)
Resources Identification and Management Society, Dhading
TIT e a9 Fae g9, aJiee (11)

Samaj Kalyan Samajik Swavalamban Savings and Credit Co-
operative Ltd., Dhading Tl &edT0T G @Edvaq T=d
TAT | GEHTQ wer fatwds, afes (11)

Education Training and Services for Community,
Makawanpur FHIRIET ATRT Rrem aifes qor da1, FeamaR (12)
Himalayan Multipurpose Upliftment Co-operative Centre,
Kathmandu

feremm TESTeid S qedrd v, FeATSr (13)

Nepal Methodist Council ¥4 #fife®e FRf (13)

Nepal Bible Ashram, Kathmandu JaTer sTgerer S, $iaarey (13)
Sagarmatha Youth Revival Front Nepal, Kathmandu
IAHTT AT ARG qHE A0, Fraarer (13)

Group of Helping Hands - Nepal, Lalitpur

el EeEd THg-I (9Ted), Ataqx (14)

Lu Niva Pre Co-operative, Lalitpur

q o 4F weerd g, afaqR (14)

Multi-purpose Community Development Service, Lalitpur
g AR faem &a1, Afaaq (14)

Village Leather Goods Training Association, Lalitpur

gt grem fre afafa, afaaE (14)

Mahila Sakshyarta Savings and Credit Co-operative Ltd.,
Dolakha AfedT ARRaT 9@ q&T WO GeHr fAtiee, e (16)

Community Development Society, Ramechhap

RS g aam, g (17)

Dhyaplu Atma Jagaran Savings and Credit Co-operative,
Okhaldhunga #IT%] STCH-INROT F9d qAT AU Gebd q&1
fafree, sEedm (18)

Grahmin Mabhila Jagaran Samuha, Okhaldhunga

JrioT Afgw IR w9E, sEeg (18)

Likhu Demba Community Development Forum,
Okhaldhunga fog ¥ aMETI® fae® w+, sEaagm (18)
Community Development Forum, Morang

RIS fa@™@ ®IH, 9, 97E (20)

Nepal Jyoti Samaj Sewa, Morang F9Te SA1fq &S &4, HILS (20)
Hilly Rural Development Organisation North, Morang
ST YETS T faer gwn, WK (20)

National Community Forum, Jhapa

AU WIS w59, 1T (21)



Graduating students from Lalitpur Nursing Campus

Transition

It has been about three years since UMN started
divestment of all directly implemented programmes,
projects and institutions through various transition teams.
Significant progress has been achieved with the bulk of the
hand over work due to be completed in November 2005.
From July 2005, in keeping with the principle of orderly
transition, the Transition Teams were downsized to a
new single Transition Team to continue the capacity
building and divestment process of the remaining
programmes up to July 2008. These programmes include
Okhaldhunga Community Hospital, United Mission
Hospital - Tansen, Patan Hospital, Butwal Technical
Institute, Tansen Nursing School and Gandaki College of
Engineering and Science. Secondments to these
institutions for capacity building, and to Kathmandu
University (KU), Kathmandu University Medical School
(KUMS), and Dhulikhel Medical Institute (DMI) will
continue to July 2008. Secondments to Hydro Consult
Put. Ltd. (HCPL) will only continue to November 2005.

Of the remaining two UMN projects, the bulk of the Yala
Urban Health Programme was successfully completed this
year, including working closely with the local government
in anticipation of hand over and phase out due in July
2006. The Oral Health Programme will continue to run

until July 2008, so their hand over strategy is just
beginning to be implemented. Meanwhile they continue
to build the capacity of their Nepali counterpart
organisation Oral Health Care - Nepal, as well as
HMG/N’s oral health Focal Point.

During 2004-2005 UMN continued to work through
Nepali organisations and its own projects. Seven NGOs
successfully evolved from Community Development Health
Project Lalitpur, Makwanpur, the Mental Health
Programme, Nutrition Programme, Oral Health
Programme, Sakriva Unit (HIV/AIDS), Rural Development
Centre and Medical Supplies Department. UMN worked
alongside them in a capacity building role, and by the end
of the financial year all these NGOs completed their
transition and became fully independent of UMN.
Similarly capacity building work of Lalitpur Nursing
Campus (LNC) completed in July 2005 and LNC is now
fully independent of UMN.

Svangja School Partnership Programme was evaluated and
phased out by July 2005. The evaluation showed a high
appreciation for the programme by the community and it
is hoped that the model can be replicated elsewhere.



An agreement was signed with Human Development and
Community Services (HDCS) a Nepali NGO in September
2004 to work towards a partnership to govern and
manage the UMN hospitals at Tansen and Okhaldhunga
and to capacity build the NGO to take over their operation.

Unfortunately there have been delays in the hand over of
the actual hospitals themselves, but the hand over of
support services from UMN HQ to the Hospital Transition
Team was well on track by July 2005 so this section was
transferred en masse with the assets on loan to the Health
Services Directorate within HDCS in order to continue the
central support services to the hospitals. This should
significantly enhance HDCS'’s capacity to govern and
manage the hospitals.

A proposal for an independent future governance structure
for Patan Hospital that includes UMN involvement up to
2008 has also been submitted to the government and a
reply is awaited. Discussions about Patan Hospital now
centre on the level of UMN involvement in capacity
building the hospital in coming years.

Capacity building of Tansen Nursing School (TNS) was
slowed down due to the lack of appropriate candidates for
the Bachelor of Nursing scholarship programme.

However, secondments of expatriate capacity building staff
continued and activities towards establishing it as an
independent institution have made progress, albeit slow.
Agreement has been reached with the Council for
Technical Education and Vocational Training on a way
forward and a new constitution has been drafted.

Capacity building secondments to Kathmandu University
(including the Medical School and the Dhulikhel Medical
Institute), Gandaki Boarding School and Gandaki College
of Engineering and Science (GCES) continued throughout
the year, and with the drafting of new agreements these
will continue to July 2008. Similarly capacity building
secondments and co-operation in areas of oral health
continued throughout the year to the BP Koirala Institute
of Health Sciences (BPKIHS). The Oral Health co-
operation agreement was not renewed since the original
partner-ship agreement could not be fulfilled. BPKIHS are
now considering a new agreement to work with the
Sunsari Cluster which we hope to complete in the near
future.

UMN decided to retain share ownership in Himal Hydro
and General Construction Ltd. and Butwal Power
Company so the management of these relationships was
transferred internally to the Finance Team. Jhimruk
Industrial Development Centre Pvt Ltd. (JIDCO) continues
to work remarkably effectively considering the current
context in rural Nepal, using a simple, community-based
approach that avoids politically sensitive methods. UMN

ANNUAL REPORT 2004-05

25

originally decided to divest its majority shareholding in
JIDCO. Potential recipients were identified and donor
agreement obtained, but recently the socio-political climate
has caused JIDCO'’s transition to be re-considered and so
share divestment is currently on hold. Secondments with
People Energy Environment Development Association and
Nepal Hydro Electric Pvt. Ltd. concluded in June and July
2005 respectively, and with these the partner relationship
with UMN came to a close. Butwal Plywood Factory Ltd.
completed its transition when the last shareholder was
paid, and now the company has completed its de-
registration through the Company Registrar’s Office. The
assets of Development and Consulting Services (DCS) are
due to be transferred to BTL

Several NGOs have been started at the initiative of UMN
staff and former staff members, amongst others. These are
the Centre for Community Development, Nepal (CCD-N);
Oral Health Care, Nepal (OHC-N); Sakriva Sewa Samayj;
The Centre for Mental Health and Counselling, Nepal
(CMC-N); The Nucleus for Empowerment through Skill
Training (NEST); Shanti Nepal; Nutrition Promotion and
Consultancy Services (NPCS); Medical Services
Management Trust (MSMT) and Education Resource
Development Centre (ERDCN).

The Partnership Programme has been working with all its
partners to equip them for more effective independence,
while also seeking opportunities for future partnerships.
Twenty nine partners graduated from this programme in
2004/05, some of whom working in co-operation secured
ongoing funding from financial partners. The Partnership
Programme was evaluated and very useful learning
extracted for the benefit of the Organisational Capacity
Building Team, before phasing out in July 2005.

A transition plan for the Kathmandu International Study
Centre (KISC) which outlined four possible routes for
independent operation was approved in August 2004.
Tutorial Groups for expatriate children continue in Tansen
and Kathmandu.

Organisational capacity building of TNS, Butwal Technical
Institute (BTI), GCES, KU - including the KUMS and DMI
will continue to 2008 as previously planned. This will be
mainly through the secondment of key expatriate
personnel, but TNS also has a scholarship programme to
upgrade staff qualifications to Bachelor of Nursing. BTT will
be assisted through the application of City & Guilds
accredited courses throughout the institute, and GCES
(associated with Gandaki Boarding School) will be assisted
in establishing itself as an independently constituted
institution with a transparent and accountable scholarship
programme.
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UMN and the International Nepal Fellowship (INF)
jointly established Medical Supplies Department
(MSD) as a project in Kathmandu in 1988 to
ensure supply of necessary medical equipment
and drugs in a cost effective way to their
. hospitals in remote areas. At a time when there
were inadequate medical suppliers in the country,
this was a unique initiative not only in Nepal but
¢ in the South Asian region. In time, this became
a financially self supporting institution.
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Like other directly implemented programmes,
UMN had a plan to divest MSD as well to a
" Nepali organisation for which UMN requested

proposals from parties interested in running

MSD. In early 2004, a group of UMN staff
members established Medical Services Management Trust Nepal (MSMT-Nepal) as an NGO and submitted
a proposal to UMN. MSMT was one of the many organisations who submitted their proposals to take on
MSD. After careful evaluation of the proposals, UMN decided to handover MSD to this newly established
organisation.

MSMT staff preparing to pack medicines

Being a 'not for profit' organisation, MSMT does not intend to make profit out of its business, but has
started using its operating surpluses in social welfare activities as identified by its management committee.

MSMT is now growing according to their mission/objectives by which they provide essential high quality
drugs, medical and surgical equipment at affordable cost. It has also been rendering consultancy services
in the area of pharmaceutical information, inventory control and store management to non profit health
care providers. Its unique service to the patients in the remote rural areas is reflected in the fact that over
90% of its supplies go to the mission hospitals and other health institutions outside Kathmandu Valley. Its
service is exemplary for a country like Nepal where access to affordable and quality medical supplies still
remains a question in most rural parts.
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The second year of the 5 year Strategic Plan has been
complex and financially challenging. The Programme
Team has set up its Support, Organisational Capacity
Building and Technical Advisory teams. It has established
five Clusters in different districts and built up relationships
with new and existing partners. At the same time

almost all of the existing UMN implemented projects

and programmes have been transferred to Nepali NGO’s

or helped to complete their work according to their plans.

This transition work is now entering its final phase.

Financially it has been a year of consolidation. UMN has
brought financial closure to the previous work and found
funding for the new direction. Grants have been received
to cover the field work in the Clusters and their support
for the first year of operation. However, Operational
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Finance A

Capacity Building and Technical Advisors costs were
funded from the General Reserve.

It is with a sense of great thankfulness that the General
Reserve, which was built up in the past, was available to
cover transition work and the retention of central support
during this year of change. This central support in the
year included strategy planning and liaison work with the
Nepal Government, UMN Board costs as well as
personnel, financial, marketing, and other supporting
offices. By the end of the financial year most of these
areas had been reviewed and cost cutting and substantial
downsizing undertaken, which will reflect in savings in
next year’s figures.

During the year, UMN received financial support from
Member Bodies, International Funding Agencies, church
related organizations and many smaller and individual
donors. This has been particularly encouraging where
funds to support the new work have been given and we
are grateful for this. The two remaining UMN hospitals,
which are planned to be transferred in November 2005,
were fully supported from local income and many
individual and church donations.

gier i Qe derer A 9 Afae ger ar fasir
T AT G G | FEHA TYE AT TEAT,
HISATCHS ST AfHalg TIT THfIe FeeTed TEaed
AT TR G | FRFHA e [t R qi=aer
WA FHTHEE (FAL) P WTIAT T a1 faemm
qAT AT ARG GFaey WTIAT TP G | TGP 1Y,
0. O3 FRTaAT TRCH I g e afemer
TAT FEHACEH! ATTAT JTEHR FATETATE ST
TRUS g gar [aieed FEe® a¥ e 1 qeanT
TRUT G | AT SR T GHAT F™ 1A Afead =TT
T g |

fa<fir T 47 g3er iEa Y WOaT g | I RO
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TTUT Fieq PreTe e fm@ |
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Us$ Us$
Member Bodies @@ fama® 487,810
Other major donors 3™ H& HRMAlEE 333,149
Individual and other small agencies RRIA T 7 T MFTEE 116,295
International and Government agencies ¥~ €iftad T THNl MEHEE 35,098
Total Gift and grants % SYEX T SAETe© 972,352
Hospitals' Income &1 a0] &7 1,642,912
Programme and clusters income & H T9T Feiea il A7 247,487
Sales and other income &1 @7 =1 & 104,849
Per capita grants IX FIMYET qT7ad 240,102
Central admin support #wa TMET EdNT 40,373
Interest and other financing income =157 T &+ fail & 135,464
Deficit =TT 496,583
Total %<1 3,880,122

TEAT AT TERTE AT AT A Y B T g A9 v, 4,09, O AT 99 e, Jeined IE

T % HEA T Geedl FRe® I00. 7.3 ared frepme®, AUSHET qralvd qRITEE qUT 9¥ q-9E
gIe® aEd FHAN, o, Ardide aur o= qganT FREIT FEMITATEEAIE o TedRT I el g | 749t
ITAH A FATAICEHT GAe® GHIET ST 9T | FATEH! TEANT T (MIFT BT T TR gat ar fergre

Pl et srmcafee A fraTer ST AR UGS T SCHTESa WUH! g T g aqa! ik daw woa & |

forlt T @eleTd! FIN TAT TEATT I FHANEED AT R00%, i ERATRARYT T AT NS I, TH. O &

&I F MRS G TEA T&T ATSaT TUAT a1 afgg | TEAT AP ATAEE U TS W AT T4qT GF AR
TF ATSHEEATE T SEMATE H=ed HUHT T |

Us$

Programme development and support @5 (& q1 dea i1 879,795

Capacity building activities with partners TTHae®Ea T &l Al FEH 250,451

Grants to Partners STHEREEATs A& 310,904
UMN directly implemented Programmes: ?LQTI'.Q?.Q' THET PRI THT JIASAEE :

Hospitals & dl@6& 1,648,205

Others s+ 324,140

Information and education =T @1 e 66,626

Cost of generating funds 1% fasiAraT @+ 13,376

Legal, Management and Administration EFFEﬁ, AT T TLEA 41,233

Exchange Loss HgT fafwas iaam 345,392

Total %=t 3,880,122



Over the past year, the Personnel Team faced the challenge
of preparing for the future work of UMN while seeking to
deal well with those still involved in work in which UMN
will not be involved in the future and with those leaving
UMN. Setting the aim of ensuring that transition would
be accomplished in a caring and compassionate way,
UMN sought to give all staff a fair opportunity to apply
for jobs that would be available after July. This applied
mainly to the Thapathali Office. This was done early on
so that those who were not successful could know at
least three months ahead of time that their job would
end. Outplacement training was offered to all who were
leaving and many staff found it very helpful to be able to
write good CVs and prepare to apply for jobs elsewhere.
Reducing the number of staff in any organisation is a
painful process and although UMN did not always appear
to achieve its aim of being caring and compassionate,
several ex-employees have gone on to get new good
jobs. Many left UMN but remained in the same work
within the NGOs or other organisations formed from
former transitioned UMN projects. The same is
anticipated to happen with the hospital staff later in
2005. The first phase of transition was successfully
completed and marked with a thanksgiving and farewell
programme on 15% July.

Preparation of the People Management Framework to
replace the Policy of Employment took many hours. It
was designed to provide a more flexible employment
environment, which gives decision-making responsibility
to line managers at an appropriate level within the
organisation. The Framework seeks to promote good
practice in all employment issues, to ensure accountability
and to aid the organisational cultural changes within
UMN. The Framework covers the management of
employed Nepali staff as well as of expatriate volunteers,
making differentiations as appropriate throughout the
document. Having carried out consultation with a wide
range of stakeholders, the final Framework was produced

UMN staff at the Thanksgiving & Farewell Programme in Thapathali Office.

e

in time to have new contracts of employment prepared
for all staff by 15% July. This was accompanied by a new
salary structure for Nepali staff.

The Personnel Team worked closely with the Staff
Association during the past year as they assisted staff to
understand and cope with change. The Staff Association
also completed its work in July and in future, Staff
Involvement Facilitators will be appointed to represent
staff and liaise between staff and management,
encouraging staff to not just come up with problems, but
to also be involved in providing solutions.

Recruitment of new Nepali staff has been an increasing
feature of the work of the department during the past
year. An assessment centre was designed as the approach
to all recruitment. Applicants have to take part in a full
day process to give them an opportunity to demonstrate
their abilities in different ways through interview, role
play, group work, written testing and other activities related
to the role. Existing employees who were applying for
new and different jobs had to compete with external
candidates in assessment centres, and many were successful
in obtaining employment. Many new staff members with
skills needed for UMN’s Areas of Work were also recruited.

Recruitment of expatriates has been slow this year and only
6 new expatriate volunteer experts joined the organisation.
This seems to be due to a combination of factors, mainly
uncertainty due to transition and visa provision and a
deteriorating security situation. We hope and expect
things to improve in this area in the coming year as the
future opportunities have been clarified. Having experime-
nted with different ways of providing Language and
Orientation, UMN hopes to give new volunteers options
so that they can choose the most appropriate language
learning opportunity for themselves. UMN continues to
provide pastoral care for volunteers with the pastoral care
coordinator traveling to projects and Cluster areas and
plans in future to provide pastoral care for all staff.
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The Personnel Team has worked on plans for Human
Resource Development and aims to begin to create a
learning environment for all. This will involve all staff
making their own development plan along with their line
manager and with a HRD officer helping to collate all plans
and facilitate appropriate in house and external trainings.
This plan is for the good of the organisation as well as
for the benefit of all staff both for now and for their future.
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Looking ahead . e

Ever since the insurgency started in 1996, Nepal’s conflict
has intensified with over 11,000 lives lost, thousands of
families displaced and hundreds abducted or missing. With
remote districts most hard-hit by the conflict, UMN
continues to offer support in rural areas, while at the
same time ensuring safety for its staff and projects across
the country. The future of UMN’s work will also greatly
depend on the new Project Agreement that awaits
approval.

In the Clusters, the work in Mugu and Sunsari is maturing
whilst the work in Rupandehi and Dhading is just
established. A challenge of the coming year will be to
move a team into Rukum and expand the working area of
some of the clusters into neighbouring districts.

Partners experiencing the new way of working are often
confused, but later excited and encouraged realising the
commitment of UMN to see them become effective and
self-reliant organisations. Focusing on ‘capacity building’
and ‘partnerships’, a new, decentralised and a more
flexible UMN looks forward to working with more and
more Nepali partners and help them become sustainable
and independent organisations - in this way enabling
UMN to continue to serve the people of Nepal in
different, innovative, challenging, exciting and appropriate
ways.
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List of Member Bodies

Australia
Church Missionary Society

Denmark
Danmission

Finland
Evangelical Free Church of Finland
Finnish Evangelical Lutheran Mission

Germany
Gossner Mission

Ireland
Presbyterian Church in Ireland

Japan
Japan Overseas Christian Medical Cooperative Service

Norway
Den norske Tibetmisjon (NHAM)

Sweden
InterAct

United Kingdom

BMS World Mission

Church Mission Society
Church of Scotland
Methodist Church in Britain
Tearfund UK

United States of America

Evangelical Lutheran Church in America
Global Ministries (CGMB)

International Technical Assistance Group
Mennonite Central Committee

Mennonite Mission Network

Presbyterian Church

United Methodist Church

World Concern

World Mission Prayer League

Multi-national Bodies
Interserve

List of Affiliated Member
Bodies

Australia
TEAR Australia

Canada

Pentecostal Assemblies of Canada
Presbyterian Church in Canada
Volunteer International Christian Services

Germany
Church Development Service (EED)
Evangelischer Entwicklungsdienst

India

Assemblies of God

Church of North India

Church of South India

Methodist Church in India

Presbyterian Church Synod Mizoram

SIM

United Evangelical Lutheran Church in India

Ireland
Church Missionary Society

Japan
United Church of Christ in Japan

Netherlands
TEAR fund Netherlands
Uniting Churches in the Netherlands

Norway
Normisjon
Norwegian Pentecostal Mission

Singapore
Singapore Baptist Convention

South Africa
SAAWE

Sweden
Swedish Pentecostal Mission

Switzerland
Swiss Friends for Mission in Nepal

United States of America
American Baptist Churches
MaryKnoll Sisters Congregation
Navigators

Southern Baptist Convention
Wesleyan World Mission

Multi-national Bodies
South Asia Group
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BPKIHS
BTI
CARNet-N
CCD-N
CMC-N
CWIN
DCS
DMI
DoHS
FHD
GBS
GCES
HCPL
HMG/N
HDCS
HRDC
INGO
INF
JIDCO
KISC
KU
KUMS
LNC
MEP
MOHP
MSD
MSMT-N
NFE
NGO
NPCS
OHC-N
OHP
PISA
RDC
RIAP
CSA
SSMP
TNS
YUHP

BP Koirala Institute of Health Sciences
Butwal Technical Institute

Children At Risk Network Nepal

Centre for Community Development Nepal
Centre for Mental Health and Counselling Nepal
Child Workers in Nepal

Development and Consultancy Services
Dhulikhel Medical Institute

Department of Health Services

Family Health Division

Gandaki Boarding School

Gandaki College of Engineering and Science
Hydro Consult Pvt. Ltd.

His Majesty's Government of Nepal

Human Development and Community Services
Hospital and Rehabilitation Centre for Disabled Children
International Non Government Organisation
International Nepal Fellowship

Jhimruk Industrial Development Centre
Kathmandu International Study Centre
Kathmandu University

Kathmandu University Medical School

Lalitpur Nursing Campus

Mugu Education Project

Ministry of Health and Population

Medical Supplies Department

Medical Services Management Trust Nepal
Non-Formal Education

Non Government Organisation

Nutrition Promotion and Consultancy Services
Oral Health Care - Nepal

Oral Health Programme

Peace Initiatives in South Asia

Rural Development Centre

Regional Inter Agency Partnership

Core Situational Assessment

Support to Safer Motherhood Programme
Tansen Nursing School

Yala Urban Health Programme




PO Box 126, Kathmandu, Nepal
Phone (00977) | 4228 |18, 4268 900
Fax (00977) | 4225 559

E-mail: marketing@umn.org.np

Website: www.umn.org.np

Each of you should look not only to
your own interests, but also to the

Interests of others.

Philippians 2:4
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